OéoclC
A/A Etaipia AmacxoAnon o€ . Tomog AmacXoAno
/ P X0Anon DortnTiov < X0Anong
Xewdppag 8B
1 Ernst & Young* Advisory, Mapoxr} GUUBOUAEVUTIKWY UTTNPECIWV 2 151 25 Mapouot
HR Dept
We are offering a challenging learning experience within Human Resources in an intellectually
intense environment of a pharmaceutical company.
) ] . You will need to work directly with members of the HR team and provide mainly administrative EMVIKOU 2
2 Boehringer Ingelheim Ellas support in daily different standard or ad hoc HR requests around personnel data management, 1 16777 E)\)\nvu’«')
performance management cycle, recruitment and so on.
You will also receive on-going mentoring and training in various aspects of HR and be given the
opportunity to participate in special projects.
Marketing Department
Provide support to Marketing Mgrs on the development, implementation & follow up of brand /
operational plans in order to achieve sales targets of assigned brand(s)
Key Responsibilities
» Constructively participates in the annual brand planning process Knetoiag 266, 152 32
Glaxosmithkline AEBE* > Active participation & involvement in the adaptation & localization of the brand plan of a 2 Xahavdpt
specific asset/ portfolio according to local needs
> Tracks performance against defined measures and applies learning to improve short & long-
term business results.
» Participates in the development of financial forecasts for the brand / portfolio
Tunua ayopwv: EAeyXoG MWANCEWVY, EMIKOIVWVIA PE TOUG TTPOUNOEUTEC, TapalaBEg Setypatwy,
TomoB£tnon & é\eyxo¢ mapayyeAlwy, Snuioupyia EUITOPIKG TTOAITIKAG Yl TIG OUAdEC KAl TIG KGmpou 9
Jumbo AEE* Katnyopieg uBuvNg 5

Tunua Aoylotnpiou: EAeyxog Tapelakwy QUANWY, TAPEIOKEG EYYPAPEC, EMKOIVwVIa pe Tpameeg,

ENEYXOC KAPTEAWV TIOTWTWY, EVNUEPWON TTWANCEWV

183 46 Mooydto




‘Ouihog Eurobank*

O1 poitnTég Oa amacyolovvtal otov Topéa E-business touv Opilov o€ cuvepyaoia pe To
Aiktuo KataoTNHATWV LE TIG TAPAKATW APHOSIOTNTEG:

Mapouciaon otoug MEAATEG TwV TIPOTIOVTWVY & UTINPECIWV VPNAAG TExvoAoyiag Tng Tpamelag pe
npotepaldTnTa e-Banking, Live Pay k.a.
Eyypaen kat ékdoon kwdikwv e-Banking yia Aoyaplaopd twv meAatwv He TNV €YKPLOT) TOUG,
akoAouBwvtag Tig 0nyieg mou Toug €xouv SoBei avaluTikd
e  Exmaidevon twv meAatwv TG Tpamnelag og OAEG TIG UTINPETIEC TexVoAoyiag TG Tpdmelag
o T[lpoetoipacia reports yia tov Topéa e-Business kat AAeG apuddieg povadeg tng tpamelag

45

‘Eohwv & Apahiadog 20,
ApreAoknmiol, ABrva

CloudBiz*

TMHMA: Business Development

To TuApa avarrtuooel To Siktuo cuvepyatwv kat ehatwy ¢ Cloudbiz. Kaleitarl yia kdBe
nepimtwon va oxedidoel tailor made IT Avoeig Baciopéveg otig cloud kat SaaS unnpeaoieg mou
TIAPEXEL N €TALPiaL.

O gortntrg Ba KAnBei va acxoAnOsi :

A) MNpoeToacia TN MPOTEIVOUEVNG TEXVIKNG TPOTAONG. Oa MPEMEL O CUVEPYATIA UE TOUG
developers kat 10 IT THAUA YeEVIKOTEPA VA OXESIATEL, GE TEXVIKO eTinedo, TNV TPOTEIVOUEVN AUON
(30% xpodvou)

B) Zuyypa@r TEXVIKWVY KAl OIKOVOULKWV KEIUEVWY. H TTpoTevouevn Texvikn pdtaon Ba mpémel va
TIEPLYPAYPEI O KAVATOVNTO KEIPEVO KAl TO OTIOI0 VA TIEPIEXEL TOOO TEXVIKI OO0 KAl ETIXEIPNMIATIKN
opoloyia. (40% xpovou)

I Mpoetowpacia mapouatdoswy, pe tnv xprion MS PowerPoint (20% xpovou)

A) Ynootnpién oe documentation (cupfacelg, mpoo@opég KAT) (5% xpodvou)

E) AMec ad hoc evépyeleg (5% xpdvou)

EOv. Avtiotdoswcg 19,
153 44 Tépakag

Connect Line AE*

Tunua texvikng umootnpéng (erp consultants): Ekmaidevon & e€gpevvnon Tou kdopou Tou ERP,
TEXVIKN UTTOOT PN TTEAATWY, TTAPAPETPOTIOINCN TTPoYpPAppaTog & Slaxeipion epapuoywv
Tunua Custom service: Ekmaideuon og KWOIKEG TIPOYPAPUATWY, TTAPAUETPOTIOINON EPAPUOYWV

Moupvapa 9,
151 24 Mapouat

Intrasoft International*

Tunua: InfoCom
Digital Communication Intern: Communication, press releases, social media online & social media
campaigns

A. Mapkomouhou 1° XAl
Malavia




Yelovta IxBuotpopeia AETE*

AigvBuvon AvBpwmivou Auvapikou (Tprjua Npoowmikov & MigBodoaiac)

Knotoiag 56 & Ashpwvy,
Mapouaot

10

Maho EME*

Tunua Avamtuéng & Ymootripiéng Epappoywv/Aoyiopikou
-Ymootp1€n aUTOUATOTIOINUEVWY EPYACIWV
-Ynootmpi€n meAatwv

Ekmévnon Mtuxiakng Epyaoiag Mediou
-Breaking news-Evtomopog péow alydpiBpou twv breaking news
-Emkaipomnoinon/validation eykupotntag e1dricewv

Remotely

11

Blueground IKE *

TuApa TWARCEWV ETAIPIKWY TTEAATWV 1 TUARKA Slakomwv yia Slaxeipion mehatoloyiou &
uroothpEn OAwv Twv dpactnploTiTwy
n
Mtuxlokn epyacia mediov: veavikr EMYEIPNUATIKOTNTA, TOUPIOUOG, start-up, real estate

KahaBputwv 2,
145 64 Knoold

12

EMTECH-SPACE*

TuAua Information Technology (software engineer)

A.Knoioiag 44, 151 21
Mapouaot

13

XPYZH EYKAIPIA AE*

1. TuRpa NwAnoswv —Digital Ad Sales (2) pe apoin) o évag
Support the Digital Ad Sales. Executing/managing online advertising campaigns. Reporting &
Google Analytics monitoring.
2. TuAua Kukhogopiag tng XE & EvBétwy (1) pe apoifn
Business Analytics. Reporting otoixegiwv Stavopng & kukAogopiag & Siaxeipion epguvwv
3.Tupa Product, (1) xwpig apoin
Y xedlaopdg & vhomoinon mpoidvtwy Digita

A. ABnvwv & 2. Maton
31-33,
104 47 ABrva

14

DigitalUp*

Tunua Digital Marketing

> xedlaopde, ektéNeon Kat mapakoAouBnon Twv Email Campaigns, Social Media kat Ala@nuiotikwy
Campaigns oto Facebook kat Instagram.
Support o kapmdvieg Google AdWords

Métpnon kai avagopd tng amodoong (KPIS) kabwg kat a§loAdynon twv otoxwv (ROI) yia OAeG Tig

Digital Marketing evépyele.
Anpoupyia mepiexopévou oto Mail Marketing, Social Media kat Blogs kat avéAuon Twv
OTTOTEAECUATWV HE OKOTIO TNV BENTIOTOTOINGCN TOU TTEPLEXOMEVOU.
Evtomiopdg Twv tdoswv oto Digital Marketing kat e0pgon SnUIOUPYIKWY OTPATNYIKWY aVATTTUENG
yla TNV KUKAOQOPIa, TIG TTWAROELG Kal TNV BAcn SeSopévwy Twv TTEAATWV.
Yuppetoxn oto brainstorming, ouvtoviopo, opyavwon kat epappoyr Twv Digital Marketing Plans.
Yuvepyaoia pe 1o Turua Development yia tig Online kapmavieg (Technical Data)

3. Xkimmn 1-2,
115 25 Néo Wuyiko




TuARua Support Services:
Mapaywyr EUmopIkol AOYIOMIKOU Kal UTTOOTHPIEN XPNOTWV

JuppeToxr o€ eKTAOEVOEIG UE OKOTIO TNV EKPABNGON TOu AOYIOUIKOU TIPoYPAUaToC Staxeipiong
ETKEIPNOEWV TTOU TIAPAYEL N ETALPEIQ.

AxANéwe 8 & A. Katowvn

H *
15 Softone Technologies AE Ot portnTég evtacoovtal otnv opdda kdmolou consultant o omoiog Ba gpovtilel yla tnv 176 74 KaMiBéa
ekmaidevon kat tv mopeia TN e€EMENG Touc. Emmpoobétwe, Ba mapakoAouBouv Stadikaaoieg kat
TN PON £PYACIWV TOU TURHATOC Kat Ba avalapBavouv padi tou Sidgopa projects pabaivovtag
TIPAKTIKA TO AVTIKEIUEVO TNG SOUAEIAC e oTOXo TN duvaTdTNTA PEANOVTIKG GUVEPYATIAC.
16 Adecco HR AigvBuvon AvBpwmivou Auvapikou -TuRpa ZTeAéxwong Knguolac 56,
New®. Zuyypou 80-88
17 Software Improvement Turua Stehéxwonc-MANPopopIKric Bao. Kwvotavtivou
Group 5-7,
106 74 ABrjva
18 IANO,Z AE . Noyiotriplo, Logistics >tadiou 24, 105 64
BiAonwAcgia-Ekdodoelg .
ABrjva
Tunua emyeipnong & Neptypaen Béong :
AmnaoxoAnon oto tunpa Public Sector Services kat e1d1koTEPa OTIG UTINPETIES advisory TTou
TIPOCQPEPEL N €TALPEI0 0TOV ANuodoto Topéa. XTa mAaiola Twv KaBnkoviwv Tou o goltntrig Ba
OUMUETEXEL OTOV TTPOOSIOPIOUO Kal AVAAUCH TWV AVAYKWV TWV OPYAVICUWY ToU Anpociou otnv
Grant Thornton Avwvupn mapoVoa cuyKupia €10l WoTe va oXeSla0ToUV TTPOIOVTA — UTMTNPECIEG TTOL Ba CUVEICPEPOULV OTNV , .
. , , . . . . . . . . A. Zuyypou & A. ApgpiBéag
19 Etaipeia Opkwtwv EAgykTwv npoomndBeia g Kevrpikng KuBépvnong 6oo kat Twv popéwv Tou euputepou Anuootov Topéa va 5
JupPBovlwv Emyeiprioewv pete€ehxBouv o€ popeic pe ouyxpoveg peBddoug Asttoupyiac. MapdAAnAg, o gortntrg Oa N .
. h . . L . 171 22 Néa Zpopvn
ouppetéxel otn Stadikacia mapakoAovONong Twv MPookARoewv TNG Eupwrndikng Emtpomnng Kai ev
OUVEXEIQ OTOV OXNUATIOUO TNG KATAANANG KABe @opd kowvompagiag (0 cuvepyacia Kal PE TIG
gTaipeieg — pén Tou maykdopiou Siktuou NG Grant Thornton) kat otnv MPOETOIHACIA KAt UTTOBOAN
NG OXETIKAG TPOTAONG.
OKOVOUIKO TuRua: TapakoAouBnaon Kat a§loAdynon OIKOVOUIKWY OTOLXEIwV, CUYKPLON HUE
npoUmoloylopod, reporting, BeATioTomoinon eowtepikwv dladikaciwy, mapakolouBnon A.MevtéAng 37 A,
20 Galderma EMag amoBepdTwy, KOOTOAGYNON 152 35 BpiAooia
Tunua AvBpwrivou Auvapikou:
21 Printec AE Alayeipion & éAeyx0 ETAIPLIKWV TIAPOXWY, UTTOOTAPLEN OTNV aveEVPEDN TTPOCWTTIKOU, EAeyXOG & A.Noosidwvoc 7-7* &

evnuépwon tou apyeiou epyalopévwv (HRMS & @uaikd apyeio), ouppetoxn otnv dnuioupyia &

Nokpidog, 183 44




EVNUEPWON TIOAITIKWY TOU TUAMATOC, UTTOOTHPLEN O S1AQOoPEG AEITOUPYIEG TOU TUARHATOG (events,
trainings)

Mooxato

Tpqpa: Recruitment / Operations (Professional and Staffing)
uod16tnNTeG: ASIOAOYNON, KATNYOPLOTIOINGN KAl KaTaxwpenon Bloypa@ikwy, a§loAdoynon urmoPneiwv
TuRpa: Marketing & Communications
pprodiotnTeG: Epcuva oto Aladiktuo yia dpBpa oxetikd pe ) Alaxeipion AvBpwmivou Suvapikou,
ouvtaén dpBpwv e To 10 avTiKEipuevo
TuARpa: HR Solutions

22 Randstad Hellas AppodI6TNTEC: Yoot pIEN VEou portal umoPrelwy, Slaxeipion épeuvac ayopdc, Staxeipion & Mopyog ABnviv, Ktipto A,
napakolovBnon véwv Bécewv epyaaiag Meooyeiwv 2 & Zivwrnng,
TuApa: IT 11527 ABrva
Appodiotnteg: Yrootriptén AETOUPYIKWY ZUOTNUATWY
TuRpa: Payroll
Appodiéotteg: Ynootripién
23 Robert Bosch AE Tunuata: Marketing, HR, Finance, Controlling & Reporting, IT, Corporate Communication Epxeiac 37,
) Y ' Y 19400 Kopwrmi
1. Marketing
Social Media Administration (avagépetal e§icou o€ avaykeg Tou e-shop kat TnG umooThPENG Tou
(PUOIKOU KATAOTAUATOG
Content administration (avagépetat eicou og avaykeg Tou e-shop kat Tng umootnpiéng Tou
(PUOIKOU KATAOTAUATOG )
Ynootnpién véwv projects Tou TUAPATOG MAPKETIVYK
2. Business Development
Ynootnpién dpdoswv avamtuéng etaipikwy cuvepyaotwv (B2B)
24 YOLENIS.COM Ynootpién Spdoswv avamtuéng — eminedo QUOIKOU KATACTHHATOG Z6Awvog 9,

Kataypaen - épguva ayopds
Ynootrpi&n Siadikactiwv mpog TN PEATICTONOINONG AETOUPYIWV TUNHATWY TNG ETAIPIAg
Ynootnpién véwv projects (event management, PR campaigns)

3. Ekmévnon Mruyaxng Epyaciag Nediov. Mpoteivopeva Oépara:
1. Retail store management, multi-store / destination-store marketing development.
2. e-business (e- grocery entrepreneurship) / e-commerce & digital marketing
3. EpodiaoTtikr ahucida tumomoinuévwy mpoidvtwy / specialty food
Yndpyel n SuvatdTnTa va mpoTeivel 0 gortnTrg To B€pa mou Tov evolagépel

106 71 ABrva




- TpAua MNpounBeiwv (Péving) — 1 dtopo
Aaxeipion cvotrpatog SAP yia MpounBeieg & PUR-A
Y UyKplon TPoo@opwv MpounBeutwv Kal eme€epyaaia otoixeiwv pe excel apxeia, Emkowvwvia pe
mpopnBeutég EANGSaG & E€wTepikov

MNapvacoou 8, 18233 Xy.
lwavvng Péving

- TpApa NwAnoswv (Kneiod) — 1 atopo n
25 BSH OIKIakéc SUGKEUEC ABE Ynootnpién, mapakoAolOnon Kat avagopEg EPYAOIWV OXETIKWV pe Ta THpaTa TIWANCEWV TNG 17 ?(Au E.O. Aenv,wv—
gTalpiag pag. Aapiag & Motapou 20,
145 64 Knoold
- TpApa Okovopuiknig AtevBuvong (Péving i Kngiotd / Suvatotnta PeTagopag e ETAIPIKO
Aew@opeio) — 1 dtopo
Ynootnpién epyactwv Aoylotnpiouv & Okovopikwv AvaAUcoswy, MoTwTtikog EAeyxog
HR Department/ Contacting prospective candidates for prescreening and other communication Kneiwoiag & Mamada 132,
2% BlOIATOIKA AE during the recruitment process. (Scheduling interviews, answers etc).Post advertisements. Assist 11526 ABrva
PN with conducting assessments, reference checks and answers letters. Update CVs internal
database.Maintain and file candidate’s records.Administration of other HR areas
lkoAvtaip E€unnpetrioelg Tunua: Aoylotriplo Alseync Aspo)\tus{vac
27 ESdpouc AE MapakoAoVBnon meAaTwyv & KOOTOAOYNON UTTNPECIWV ABnvav « EA. BeviCérocy
poue P non ynon umme KTiplo 24 19019
Etaipeia A§lomoinong &
28 Alaxeipiong tng Mepilovoiag tou | AmaoyxdAnon oto Turipa epmopiag & 61dBeong avapvnotikwv e1dwv tou OMNA pe appodidtnta 1é6co KeqpaMnviac 46,

Otkovouikou Mav/piov ABnvwv
AE

OTIG TWAROELG 0TO NAEKTPOVIKO KATACTNA OO0O0 Kal TIG TTWAROELG OTO PUOIKO KATAOTNHA

11251 ABrva




Xpuodg 06nydg Evtumn kal

AIEYOYNZH ZTPATHIIKHX & MAPKETINIK :TMHMA DIGITAL SERVICES & TMHMA XO
PRODUCT

AIEYOYNZH NQAHZEQN : TMHMA BACK OFFICE
AIEYOYNXZH NAHPO®OPIKHX : TMHMA SOFTWARE DEVELOPMENT &SUPPORT

Ot portnTtég Ba amoktrioouv hands on Experience o€ pia peydAn Etatpeia kat va cupBaAAouv pe TiG
YVWOELG TOUG KAl TNV PPECKIA HATIA TOUG oTnv mapaywyikn Stadikaoia twv tunpdtwy mou Ba

. ABépwe 26-28,

amacyoAnBouv. ,
29 HAektpovikr MAnpogdpnon AE 14232 N. lwvia
EvOEeIKTIKA Kat O TIEPIOPIOTIKA : EMKOIVWVIA KAl ZUYKEVTPWON TOU UAIKOU TOU TIEAATN Yla TNV
vAomoinon Tou site Tou
EpmAoutiopdg v Baong tou XO, ZTaTioTiKA OTOIKE( EMOKEPIPOTNTAG KAl TIPOPIA TTEAATN,
AVTAYWVIOHOG
Application developer & technical support Twv ECWTEPIKWV XPNOTWV
, , . . . . Eunvou 22,
30 | N.Mntodmouhoc-K. Mpéykhep OE Management assistant: Performance marketing & Social Media 11527 ABrva
Sol Melia Greece Hotel & Tourist -HR: YAomoinon twv Bacikwv apxwv dtoiknong Ave-pwmvwv MNopwv ota =evodoyeia, Recruitment XaAkokovOUAN
31 Enterprises SA & Selection 14,
P -Sales & Marketing Functions in the Hotel Industry 106 77 ABrjva
Tunua Yrmodoxng mehatwyv & ekdnAwoewv: Yoot pién o€ opyavwTikd Bépata & mAOTIKN
EPAPUOYN VEWV IBEWV Xap. Tpikourn 18,
32 Stone Soup . , . . . , . )
Turpa Emkowvwviag Ymootnpin 0wTePLKNG emkowvwviag & Stayeipion emkovwviag Ye Tnv 106 79 ABrjva
KoIvOTNTA OTa péca SIKTUWONG.
Turua Digital Marketing:
AvdaAuon dedopévwy Twv ehatwy, 6wg Google Analytics Data, Google AdWords Campaign
Performance, Facebook Ads Performance, e-mail marketing campaign performance and SEO
reports
33 Sleed > xedlaopodg kat uhomoinon kapmaviwv og Google AdWords, Social Media, e-mail marketing Apkadiag 31,
Emkowwvia pe meAATEC yia SpACELS TTOU ApOPOUV TIG KAMTTAVIEG TOUG 12132
Avalitnon véwv epyaleiwv, pebBddwv kat dtadikactwv mou Ba PelTioTotmorjoouv TNV mpoomndbeia
OANG TNG opddag
. = , Otkovopiko TuAua Bao. Zogiag 46,
34 lovikr =evodoxeia & Emiy/oelq Tura Koaioewy 115 28 ABrva

(Athens Hilton)

Tunua NwARocswv




TunRua: Operation & Logistics:
Operations Support: Emi3AePn kai umootripién twv Bapdiwv Tng eTaipeiog péow Twv monitoring
tools tng etaipeiag. Bektiwon twv monitoring tools kat drivers application tng etaipeiac,

is: Ava . f ) . : Aeumé 7,
35 Forky Food Services Data Analysis: Avdhuon Sedopévwy kat sEanyr] oupnspgopatwv pE oKoTIO TNV BelTiwon Twv gurméon 5 ,
Sladikaoiwv Tng Taipeiac. 117 42 ABrva
Operations Processes: Epguva, BeAtiotomoinon i Snuioupyia Siadikaciwv oto turpa Operations
NG eTaIpEiag.
Ekmévnon Mtuxlakng Epyaoiag Mediou
A) Digital marketing otnv maykoopia ayopd yla Software as a Service
’ , Mw¢ wa EANAnVIKA TAATEOpUa KAVel scale up otnv MaykSopa ayopd; Texvohoyiko MépKo
Eventora (Ayamdaet [MAnpogopikn Case Study yia 1o Eventora, Tnv mAat@opua pag mou xpnotomnoleital o 30 wpPEG. .
36 EME) Nevkimnmog (EKEOE
B) Digital assistant for events: Requirements, Design and mobile app pilot Anpokpitog)
Moto mpémel va €ival To CUYXPOVO PNPLAKO EPYANEIO Yia EKONAWOELG Kal GUVESPILQ; Téppa . FTpnyopiou &
NeamdAewc, Ay.
MNapaokeun
EM\nvoapepikaviko Ekmaideutiko AigvBuvon AvBpwmivou Auvapiikou: Adeleg uTAAAAAWY, CUVEVTEVEEIG Katl KAAUYN B€oewvy, .
37 ) . . . , . . . . , >1. AéAta 15,
I6pupa (KoAéylo ABnvwv) avaltnon Bloypagikwv, apxXeloBeTnan, AS€leC TTPOOWTTIKOU, UTTOOTNPIKTIKEG S1a8IKAOIEC 154 52 YuyiKo
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MO Hellas Agppevt{oyhou M.

lewpylog

A) Tunua Marketing

- O portntég Ba €xouv TNV eukaipia va épBouv oe emagr pe ouyxpoveg Texvohoyiec CRM/CRS
KaBw¢ Ba ekmatdeuTouv TOOO OTNV XPrON TOU, 600 Kal oTnV enefepyacia otoiyeiwv — dedopévwv.

- ©a €xouv 10 Sikaiwpa va Soulevouv pe CRM Siadikacia éoov agopd Tnv 6An mapakoAouBnon
KapTEAWV-TIENATWV , pakéhwpa data, kaBwg kat segmentation- emkovwvia 6mou autr xpetaletat.

- ©a €xouv TNV eukalpia va mapeupeBolv oe Stapopeg ekONAWOELS TNG eTAIPIAC, OEpIVAPIQ,
ekBéoelg, ouvédpla kabwg AapPdavel pépog o AP TTONAEC.

- ©a MBouv pépog og Stdgpopa projects TAvTa e TNV KABodyNnon Twv OTEAEXWV TNG ETAIPIAG.

- ©a MBouv pépog otnv OAn opydvwon ekdNAWoewv TN etatpiag mavta pe tnv kabodriynon Twv
OTEAEXWV TNG .

- ©0 CUUPETEXOUV EVEPYA HE EIONYNOELG KA TIPOTACELG O KAUmAvieg, Sounon newsletters, social
media

B) TpnpaHr

Ot @ortnTég Ba €xouv TNV gukalpia va ekmatdeuToLV Kat va xpnotpomolovv CRM/hr oto va
(POKEAWVOVTAL EIOEPXOMEVA BlOYPAPIKA

A. Zuyypou 312,
176 73 KaA\iBéa




Oa pmopouv va mapakoAouBoUV CUVEVTEUEELG UE UTTOYNPIOUG KAL VA CUUPETEXOUV OTNV OAN
Siadikaoia a&loAdynong mpoowrikou

Oa CUMUETEXOLV O€ projects EPECNG TPOCWTTIKOU TTou avalapfavel n etaipia mavta und v
KaBodrjynon Twv GTEAEXWV TNG.

39

Tripsta SA

HR: Involvement in key HR projects, managing & updating of employee data, files, supporting the
HR reporting, assisting employees with inquires & requests

Kapaywpyn ZepBiac 4
105 62 ABrjva

*Q1 eTaIpieG PE aoTEPIOKO €XOUV SeOPEVTEI TTPOPOPIKA 0TI Ba amolnUIWOOUV TOUG AOKOUHEVOUG, EVW Ol uTTOAOITTEG eTalpieg Ba diepeuvrioouv Tn duvatdtnta amolnpiwong HéxPL To

TEPAG TWV OUVEVTELEEWV










